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North Carolina Department of Correction

' Beverly Eaves Perdue Alvin W. Keller, Ir.

Governor Secretary

CENSORSHIP & APPEAL/WAIVER FORM

TO: Inmate i DATE: April 23, 2009
MIM Distributors
4?@
FROM: t. Supt. of Custody and Operations
RE: Disapproval of Correspondence and/or Contents
Correspondence and or its contents you addressed to inmate +or sent to you by MIM Distributors have

been withheld. I have reviewed the correspondence and any conteuws and determined that the correspondence and or
its contents violates Division of Prisons policy section D.0310 (c) and is disapproved for the reason listed. Therefore,
| am disapproving possession of this correspondence and/or its contents.

Correspondence Withheld Only? X Contents Withheld Only?
Both Correspondence and Contents Withheld?
Describe Contents Only:

You may choose to appeal this decision to the Director’s Correspondence Review Committee within 10 days of
receipt of this written notice. Or you may choose to waive your appeal and have the correspondence and or its
contents disposed of in accordance with Division of Prisons policy F.0500, Inmate Personal Property.

Listed below are the options available to you in this matter.

1. Do vou choose to appeal? Yes No_/

If you select this option, the items(s) described above will be forwarded to the Director’s Correspondence Review
Committee for final review. You may attach additional sheets to explain your appeal or you can use the space below.

2. If your appeal is denied, or if you do not choose to appeal:
i Do you choose to have the disapproved correspondence and/or its contents mailed (at your expense) to another
address ? Yes /  (name and address) ginmmmbeglaes = T.=  No
* Do you choose to have the disapproved correspondence and/or its contents destroyed? Yes No_/

The Facility Head has an obligation to report to local law enforcement any correspondence and or its contepts that
may reference or be linked to criminal activity.

Inmate Signature/Date __ LI* ,I'r 2 f 0g
Staff Signature/Date ¢. Mﬂ‘ S6T. 24 ppriL 2009
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